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Dr. Riya Singh earned her Ph.D. from Banaras Hindu University in 2019 and has since been actively
engaged in academic research alongside her teaching responsibilities. She has developed a robust
research profile, with 16 publications in reputed journals, including 9 Scopus-indexed papers, 2 ABDC-
listed papers, and 5 recognized by UGC, reflecting the breadth and depth of her scholarly work. She has
also successfully completed a research project under the “Shodh Pravartan” scheme, which allowed her
to explore new dimensions within her subject area, bridge theory with practice, and contribute
meaningful insights to the academic community. Her research approach emphasizes both rigor and
relevance, aiming to address contemporary challenges while advancing theoretical understanding.
Committed to academic excellence, She actively collaborates with peers, stays updated with
developments in her field, and pursues interdisciplinary inquiry, consistently contributing to knowledge
creation and the advancement of scholarship.
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